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»integre Trans* — jmoniy grupé teikianti logistikos
(ekspedijavimo)  paslaugas. Siame dokumente
apraSoma, kaip ,Integre Trans* jmoniy grupés
jmonés  (toliau slntegre Trans“ jmonés)
reglamentuoja lygiu galimybiy, nediskriminavimo ir
jvairovés puoseléjimo, jgyvendinimo ir vykdymo
prieziiiros principus bei juy igyvendinimo priemonés ir
salygas.

I. BENDROSIOS NUOSTATOS
1.1. Lygiy galimybiy ir nediskriminavimo politikos
(toliau tekste — Politika) tikslas — reglamentuoti
asmeny lygybe ir lygias darbuotojy galimybes,
nediskriminavima ,Integre Trans®“ jmonése
uztikrinant, kad bus laikomasi Europos Sajungos
teisés akty, nacionaliniy jstatymy ir kity teisés akty,
nustatanciy ly¢iy lygybés ir nediskriminavimo
kitais pagrindais apsaugos reikalavimy.

1.2. Politikes paskirtis — uztikrinti, kad, atsizvelgiant j
nacionalings teisés akty nuostatas, ,,Integre Trans*
jmonése bty  jgyvendintos  konstitucinés
nuostatos, jtvirtinanc¢ios asmeny lygybe ir
draudimg varzyti zmogaus teises ir teikti jam
privilegijas lyties, rasés, tautybés, kalbos, kilmés,
socialineés padéties, tikéjimo, jsitikinimy ar pazitiry
pagrindu bei uzdrausti bet kokig diskriminacija,
ypac kai tai susij¢ su darbo santykiais ,Integre
Trans“ jmoneése.

Si Politika nustato lygiy galimybiy jgyvendinimo
ir vykdymo priezitros principy jgyvendinimo
priemones. Politikos nuostaty privalo laikytis visi
,Integre Trans® jmonés darbuotojai (toliau tekste -
Darbuotojai).

Politika parengta vadovaujantis Europos Sgjungos
Tarybos direktyva 2000/43/EB, jgyvendinancia

1.3.

1.4.
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Integre Trans is a group of companies providing
logistics (forwarding) services. This document
describes the regulation of the promotion,
implementation and enforcement of equal
opportunity, non-discrimination and diversity
principles and their implementation measures and
conditions in Integre Trans Group companies
(hereinafter referred to as Integre Trans companies).

II. GENERAL PROVISIONS
1.1. The objective of the Equal Opportunities and Non-
Discrimination Policy (hereinafter referred to as
the Policy) is to regulate equality between persons
and equal opportunities for employees, non-
discrimination in Integre Trans companies, and to
ensure the compliance with the legal acts of the
European Union, national laws, other legal acts
establishing the provisions for the protection of
gender equality and non-discrimination on other
grounds.
The aim of the Policy is to ensure the
implementation of the constitutional provisions
establishing equality between persons and
prohibiting the restriction of human rights and
granting privileges on grounds of sex, race,
nationality, language, origin, social situation,
religion, belief or opinion, as well as the
prohibition of any discrimination in Integre Trans
companies, in particular with regard to their
employment relationships.
This Policy sets out the measures for the
implementation of and monitoring of compliance
with equal opportunity principle. This Policy must
be followed by all employees of Integre Trans
companies (hereinafter referred to as Employees).
The policy has been drawn up in accordance with
Council Directive 2000/43/EC of the European

1.2.

1.3.

1.4.
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1.5.

vienodo pozitrio principa asmenims Union implementing the principle of equal
nepriklausomai nuo jy rasés arba etninés treatment between persons irrespective of racial or
priklausomybés, Europos Sajungos Tarybos ethnic origin, Council Directive 2000/78/EC
direktyva 2000/78/EB, nustatan¢ia vienodo establishing a general framework for equal
pozilirio uzimtumo ir profesinéje  srityje treatment in employment and occupation,

bendruosius pagrindus, Europos Parlamento ir

Tarybos direktyva 2006/54/EB dél motery ir vyry

lygiy galimybiy ir vienodo pozilirio | moteris ir

vyrus uzimtumo bei profesinés veiklos srityje

principo jgyvendinimo, ir kitais nacionaliniais

teisés aktais, reglamentuojanciais lygiy galimybiy

apsauga.

Politikoje vartojamos pagrindinés sagvokos:

1.5.1. Diskriminacija — tiesioginé ir netiesioginé
diskriminacija, priekabiavimas, nurodymas
diskriminuoti lyties, rasés, tautybés, kalbos,

1.5.

Directive 2006/54/EC of the European Parliament
and of the Council on the implementation of the
principle of equal opportunities and equal
treatment of men and women in matters of
employment and occupation, and other national
legislation governing the protection of equal
opportunities.
The key terms used in the Policy are the following:
1.5.1. Discrimination means direct and indirect
discrimination, harassment, instruction to
discriminate based on sex, race, nationality,

kilmés, socialinés padéties, tikéjimo, language, origin, social situation, faith,
jsitikinimy ar pazitry, amziaus, lytinés belief or opinion, age, sexual orientation,
orientacijos, negalios, etninés disability, ethnic origin, religion.

priklausomybés, religijos pagrindu.

1.5.2. Netiesioginé diskriminacija — veikimas ar 1.5.2. Indirect discrimination means any act or
neveikimas, teisés norma ar vertinimo omission, rule or evaluation criterion,
kriterijus, akivaizdziai neutrali salyga ar apparently neutral condition or practice,
praktika, kurie formaliai yra vienodi, bet which is formally the same, but which,
juos igyvendinant ar pritaikant atsiranda ar when implemented or applied, results or is
gali atsirasti faktinis naudojimosi teisémis likely to result in an actual restriction on the
apribojimas arba privilegijy, pirmenybés ar exercise of rights or the granting of
pranasumo teikimas lyties, rasés, tautybés, privileges, preferences or advantages on the
kalbos, kilmés, socialinés padéties, ground of sex, race, nationality, language,
tikéjimo, jsitikinimy ar paZziliry, amziaus, origin, social situation, faith, belief or
lytinés orientacijos, negalios, etninés opinion, age, sexual orientation, disability,
priklausomybés, religijos pagrindu, nebent ethnic origin, religion, unless such an act or
§j veikimg ar neveikimg, teisés normg ar omission, legal rule or evaluation criterion,
vertinimo kriterijy, salygg ar praktikg condition or practice is justified by a
pateisina teisétas tikslas, o Sio tikslo legitimate aim and the means of achieving
sickiama tinkamomis ir  bitinomis that aim are appropriate and necessary.
priemonémis.

1.5.3. Tiesioginé diskriminacija — elgesys su 1.5.3. Direct discrimination means treatment of

asmeniu, kai lyties, rasés, tautybés, kalbos,

a person less favourably than another

kilmés, socialinés padéties, tikéjimo, person is, has been or would be treated in a
isitikinimy ar pazitry, amziaus, lytinés comparable situation on grounds of sex,
orientacijos, negalios, etninés race, nationality, language, origin, social

priklausomybés, religijos pagrindu jam

situation, faith, belief or opinion, age,
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taikomos maziau palankios salygos, negu sexual orientation, disability, ethnic origin,
panasiomis aplinkybémis yra, buvo ar biity religion, except the cases provided for by
taikomos  kitam  asmeniui, iSskyrus laws.

jstatymuose nustatytus atvejus.

1.5.4. Nurodymas diskriminuoti - nurodymas 1.5.4. Instruction to discriminate means an
darbuotojui elgtis maziau palankiai su kitu instruction to an employee to treat another
darbuotoju arba kandidatu j darbo vietg dél employee or a job candidate less favourably
jo lyties, rasés, tautybés, kalbos, kilmés, on grounds of sex, race, nationality,
socialinés padéties, amziaus, lytinés language, origin, social situation, age,
orientacijos, negalios, etninés sexual orientation, disability, ethnic origin,
priklausomybés, narystés  politinéje membership in a political party or
partijoje ar asociacijoje, religijos, tikéjimo, association, religion, faith, belief or opinion
isitikinimy ar paziiiry, arba ketinimo turéti or the intention to have a child (children).
vaikg (vaiky).

1.5.5. Lygios galimybés - tarptautiniuose 1.5.5. Equal opportunities mean the
zmogaus ir pilie¢iy teisiy dokumentuose ir implementation of human rights enshrined
nacionaliniuose  jstatymuose jtvirtinty in international documents governing
zmogaus teisiy jgyvendinimas nepaisant human and citizen rights and in national
lyties, rasés, tautybés, kalbos, kilmés, laws regardless of sex, race, nationality,
socialinés padéties, tikéjimo, jsitikinimy ar language, origin, social situation, faith,
paziiry, amziaus, lytinés orientacijos, belief or opinion, age, sexual orientation,
negalios, etninés priklausomybés, religijos. disability, ethnicity, religion.

1.5.6. Priekabiavimas —  nepageidaujamas 1.5.6. Harassment means unwanted conduct
elgesys, kai lyties, rasés, tautybés, kalbos, consisting of attempts to insult or insulting
kilmés, socialinés padéties, tikéjimo, a person’s dignity and the creation of an
jsitikinimy ar pazitry, amziaus, lytinés intimidating, hostile, humiliating or
orientacijos, negalios, etninés degrading environment on the basis of sex,
priklausomybés, religijos pagrindu race, nationality, language, origin, social
siekiama jzeisti arba jzeidZziamas asmens situation, faith, belief or opinion, age,
orumas ir sieckiama sukurti arba sukuriama sexual orientation, disability, ethnic origin,
bauginanti, prieSiSka, Zeminanti ar religion.
jzeidzianti aplinka.

1.5.7. Seksualinis priekabiavimas - yra 1.5.7. Sexual harassment means unwanted
nepageidaujamas uzgaulus seksualinio abusive conduct of a sexual nature directed
pobtdzio elgesys, nukreiptas j konkrety at a specific person. The purpose or effect
asmenj. Tokio elgesio tikslas arba jo of such conduct is to undermine the dignity
poveikis — pakenkti asmens orumui, ypac of a person, in particular by creating an
sukuriant bauginancia, priesiska, intimidating, hostile, humiliating or
Zeminancig ar jzeidzianCig  aplinka. degrading environment. Sexual harassment
Seksualinis priekabiavimas gali pasireiksti may take the form of oral, written or
zodziu, rastu arba fiziniais veiksmais. physical acts.

1.5.8. Socialiné padétis — fizinio asmens jgytas 1.5.8. Social situation means a natural person’s
i$silavinimas, kvalifikacija ar mokymasis ir education, qualification or training and
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1.6

studijos mokslo ir studijy institucijose,
turima nuosavybé, gaunamos pajamos,
teisés aktuose nustatytos valstybés paramos
poreikis ir (arba) kiti su asmens finansine
(ekonomine) padétimi susije veiksniai.

studies at higher education institutions,
his/her property, income he/she receives,
need for statutory public support and/or
other factors related to the person’s
financial/economic position.

1.5.9. Psichologinis smurtas - tai 1.5.9. Psychological violence is a repetitive,
pasikartojantis, nuoseklus ne fiziskai consistent non-physically damaging
zalojantis elgesys, kurj Zmogus naudoja behavior that a person uses in relation to a
silpnesnio asmens atzvilgiu, dél kurio weaker person, which often results in
pastarasis daznai patiria psichologing psychological ~ trauma, impairs the
traumg, pazeidziama jo fiziné, socialiné ar employee's physical, social or psychological
psichologiné  gerové, mazinamas jo well-being, and reduces his or her

produktyvumas bei pasitenkinimas darbu

. Sios Politikos nuostatos netaitkomos Seimos ir

privataus gyvenimo srityse, taip pat visais Kkitais
atvejais, kai tai néra susije su ,,Integre Trans* jmoniy
vykdoma veikla.

I1. ,INTEGRE TRANS“ IMONIU PAREIGOS

IGYVENDINANT LYGIAS GALIMYBES DARBE

1.6.

productivity and job satisfaction.

The provisions of this Policy shall not be applicable
to family and private life, as well as in all other cases
where they are not related to the activities carried out
by Integre Trans companies.

II. OBLIGATIONS OF INTEGRE TRANS
COMPANIES IN IMPLEMENTING EQUAL

OPPORTUNITIES AT WORK
2.1. ,Integre Trans“ jmonés netoleruoja jokiy | 2.1. Integre Trans companies do not tolerate any form of
diskriminacijos ar priekabiavimo formy bei discrimination or harassment and undertake to

2.2.

jsipareigoja uztikrinti, kad biity apsaugotas jos
Darbuotojy orumas, teisés, privatumas ir bty
suteikta sveika darbo vieta, kurioje nebity
diskriminacijos ir priekabiavimo apraisky bei
igyvendinti ly¢iy lygybés ir nediskriminavimo kitais
pagrindais principai.

»Integre Trans“ jmonés jsipareigoja sukurti tokia
aplinka, kurioje buty pripazjstami ir vertinami visy
jos darbuotojy individualiis skirtumai, nepaisant jy
lyties, rasés, tautybés, kalbos, kilmés, socialinés
padéties, amziaus, lytinés orientacijos, negalios,
etninés priklausomybés, narystés politinéje partijoje
ar asociacijoje, religijos, tikéjimo, jsitikinimy ar
pazitry, ketinimo turéti vaikg (vaiky), dél
aplinkybiy, nesusijusiy su darbuotojy dalykinémis
savybémis, ir jy indélis.

2.2.

ensure the protection of employee dignity, rights and
privacy, to provide a healthy workplace without any
discrimination and harassment and implement the
principles of gender equality and non-discrimination
on other grounds.

Integre Trans companies undertake to create an
environment in which the individual differences of
all its employees and their contribution are
recognised and valued. Every employee has the right
to work in an environment that promotes respect for
the dignity of each person, every employee feels
respected and is able to fully use all his/her abilities,
despite their sex, race, nationality, language, origin,
social situation, age, sexual orientation, disability,
ethnic origin, membership in a political party or
association, religion, faith, belief or opinion or the
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2.3.

24.

2.5.

Kiekvienas Darbuotojas turi teis¢ dirbti tokioje
aplinkoje, kurioje biity skatinama pagarba kiekvieno
asmens orumui, kiekvienas darbuotojas jaustysi
gerbiamas bei galéty visiSkai panaudoti savo
gebéjimus.

“Integre Trans” kuria tokig darbo aplinka, kurioje
darbuotojas ar jy grupé nepatirty priesisky, neetisky,
Zeminan¢iy, agresyviy, uZgauliy, jzeidzianciy
veiksmy, kuriais késinamasi j atskiro darbutojo ar jy
grupés garbe ir oruma, fizinj ar psichologinj asmens
nelieCiamuma ar kuriais siekiama darbuotoja ar jy
grupe jbauginti, sumenkinti ar jstumti j beginkle ir
bejége padét]. “Integre Trans” isipareigoja imtis visy
butiny priemoniy psichologinio smurtodarbo
aplinkoje prevencijai uztikrinti ir pagalba asmenims,
patyrusiems psichologinj smurtag darbo aplinkoje,
suteikti.

LHintegre Trans® jmonés jgyvendindamos savo
pareigas lygiy galimybiy srityje privalo vadovautis
Siais principais:

2.3.

24.

2.5.

intention to have a child (children) or circumstances
unrelated to the employee’s professional
characteristics.

Every employee has the right to work in an
environment that promotes respect for the dignity of
every person, that every employee feels respected
and can make full use of his or her abilities.

Integre Trans creates a work environment in which
an employee or a group of employees does not suffer
hostile, unethical, degrading, aggressive, abusive,
insulting, or threatening the honor and dignity of an
individual or a group of employees, or seeking to
intimidate, belittle or push their group into an
unarmed and powerless situation. Integre Trans
undertakes to take all necessary measures to ensure
the prevention of psychological violence in the work
environment and to provide assistance to persons
who have experienced psychological violence in the
work environment.

Integre Trans companies shall implement their
responsibilities in the field of equal opportunities in
compliance with the following principles:

2.5.1. priimant ] darba, taikyti vienodus objektyvius 2.5.1. In recruitment, apply the same objective
vertinimo atrankos kriterijus ir salygas, selection criteria and conditions adapted to the
pritaikytas konkreCiai pareigybei, iSskyrus specific post, unless, because of the nature of
atvejus kai dél konkreciy profesinés veiklos the specific professional activities or the
rusiy pobudzio arba dél jy vykdymo salygy conditions under which they are carried out, a
tam tikra Zmogaus savybé yra esminis ir particular human characteristic is an essential
lemiamas profesinis reikalavimas, o S§is and decisive professional requirement, and this
tikslas yra teisétas ir reikalavimas yra aim is legitimate and the requirement is
proporcingas; proportionate;

2.5.2. sudaryti vienodas darbo salygas, galimybes 2.5.2to create equal working conditions,
tobulinti  kvalifikacija, siekti profesinio opportunities to improve qualifications, pursue
tobuléjimo, persikvalifikuoti, jgyti praktinés professional  development, retrain, gain
darbo patirties, taip pat teikti vienodas practical work experience, as well as to provide
lengvatas; equal benefits;

2.5.3. naudoti vienodus darbo vertinimo kriterijus ir 2.5.3.to use the same work evaluation criteria and the
vienodus atleidimo i§ darbo kriterijus; same criteria for dismissal;

2.5.4. Darbuotojy atrankos skelbimuose 2.5.4.1n recruitment notices, not to indicate the sex of

nenurodyti, kurios lyties darbuotojo ,,Integre
Trans“ jmonés pageidauja, iSskyrus atvejus,
kai atlickamas tam tikras darbas, kurj atlikti

the employee desired by Integre Trans
companies, except in the case of certain work
which can only be performed by a person of a
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gali tik konkreCios lyties asmuo, kai dél
konkreciy profesinés veiklos riiSiy pobudzio
arba dél jy vykdymo salygy lytis yra bitinas
(neiSvengiamas) ir lemiantis profesinis
reikalavimas, Sis traktavimas yra teisétas ir
reikalavimas yra tinkamas (proporcingas);
imtis priemoniy, kad Darbuotojai darbo
vietoje nepatirty priekabiavimo, seksualinio
priekabiavimo, psichologinio smurto bei
nebiity duodami nurodymai diskriminuoti,
taip pat nebiity persekiojami ir biity apsaugoti
nuo priesisko elgesio ar neigiamy pasekmiy,
jeigu pateikia skunda dél diskriminacijos ar
dalyvauja byloje dél diskriminacijos;

imtis tinkamy priemoniy, kad nejgaliems
Darbuotojams biity sudarytos tinkamos
salygos dirbti, siekti karjeros arba mokytis,
jskaitant tinkamag patalpy pritaikyma, jeigu
dél tokiy priemoniy nebus neproporcingai
apsunkinamos darbdavio pareigos;

2.55.

2.5.6.

2.5.7. ,lIntegre Trans“ jmonés skatina visy
darbuotojy  motyvacija ir  geb¢jimus
dalyvauti priimant sprendimus, kuriant
karjerai palankig aplinka;

rengti, tvirtinti ir jgyvendinti priemones,
skirtas lygioms galimybéms uztikrinti.

2.6. Pagal terminuotas darbo sutartis dirbantiems
Darbuotojams negali biiti sudaromos maziau palankios
darbo saglygos, ijskaitant darbo apmokéjima, negu
Darbuotojams, dirbantiems pagal neterminuota darbo
sutart] ir atlickantiems t3 pacig ar panaSig pagal
kvalifikacija ar gebéjimus darbo funkcija. Nustatant
darbo, darbo apmokéjimo, kvalifikacijos tobulinimo ar
skatinimo salygas, darbdaviui draudziama atsizvelgti ]
skirtingg pagal terminuota darbo sutartj ir pagal
neterminuotg darbo sutartj dirban¢iy Darbuotojy darbo
santykiy su darbdaviu trukmeg. Aplinkybé, kad
Darbuotojas dirba pagal terminuotg darbo sutart],
neatleidzia darbdavio nuo pareigos uztikrinti tokio
Darbuotojo mokyma, kvalifikacijos tobulinima, profesinj
tobuléjimg ir karjera.

2.5.8.

particular sex, where, due to the nature of the
particular professional activities or the
conditions under which they are carried out, sex
constitutes a necessary (unavoidable) and
decisive occupational requirement, and this
treatment is reasonable (proportionate);

2.5.5.to take measures to ensure that employees are
not harassed, sexually harassed, psychological
violence or instructed to discriminate at the
workplace, and that they are not persecuted and
are protected from hostile behaviour or adverse
consequences if they file a complaint
concerning discrimination or participate in a
discrimination case;

2.5.6.to take appropriate measures to provide
employees with disabilities with proper
conditions to work, pursue careers or get
training, including appropriate accommodation,
provided that such measures do not impose a
disproportionate burden on the employer’s
obligations;

2.5.7 Integre Trans companies shall promote the
motivation and ability of all employees to
participate in decision-making, by creating a
career-friendly environment;

2.5.8.to develop, adopt and implement measures to
ensure equal opportunities.

2.6. Employees with fixed-term employment contracts
may not be treated in a less favourable manner, including
remuneration, than employees with an employment
contract of indefinite duration, performing the same or a
similar job function according to qualifications or
abilities. In determining the conditions of employment,
remuneration, qualification improvement or incentives,
the employer shall be prohibited from taking account of
the differences in the duration of the employment of
employees with fixed-term employment contracts and
with employment contracts of indefinite duration. The
fact that an employee has a fixed-term employment
contract does not exempt the employer from the
obligation to ensure his/her training, qualification
improvement, professional development and career.
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III. DARBUOTOJU PAREIGOS IGYVENDINANT
LYGIAS GALIMYBES DARBE

3.1.Darbuotojai, igyvendindami asmeny

lygiateisisSkumo, lygiy galimybiy ir nediskriminavimo

principus privalo:

3.1.1. nediskriminuoti, nepriekabiauti, nepazeisti
zmogaus teisiy ir orumo nesityCioti ir
negasdinti kity darbuotojy dél jy lyties, rasés,
tautybés, kalbos, kilmés, socialinés padéties,
tikéjimo, jsitikinimy ar pazilry, amziaus,
lytinés  orientacijos,  negalios,  etninés
priklausomybés, pilietybés, religijos, o Sie
neturi jy persekioti ar imtis kity poveikio
priemoniy prie§ tokius darbuotojus, kurie
pateikia nepagrjstus jtarimus;

. negrasinti, nenuvertinti pasiekimy, neSmeizti,
neignoruoti, nemanipuliuoti, nekritikuoti dél
asmeninés ar profesinés kito asmens savybes,
neuzgaulioti, nebendrauti pakeltu tonu, valdyti
emocijas, viesai ir apskritai nezeminti ir kitaip
nevartoti psichologinio smurto;

. nevarzyti vieni kity teisiy, neteikti privilegijy
deél lyties, kilmés, kalbos, socialinés padéties,
religijos, amziaus, jsitikinimy ar pazitry;

. kurti darbinga, pasitikéjimo vienas kitu grjsta
atmosferg ,,Integre Trans* jmonése bei laikytis
Imonés vertybiy;

.su visais darbuotojais elgtis pagarbiai ir
teisingai;

. vienodai vertinti ir elgtis su ,Integre Trans‘
jmonémis susijusiais treiaisiais asmenimis
(klientai ir kiti su darbo veikla ,,Integre Trans*
jmonése susije asmenys);

3.1.7. informuoti ,,Integre Trans“ jmoniy direktoriy
apie diskriminacijos, priekabiavimo,
seksualinio  priekabiavimo,  psichologinio

smurto atvejus su darbuotojais, klientais ir
kitais su darbo veikla ,,Integre Trans* jmonése
susijusiais asmenimis.

IV. LYGIU GALIMYBIU PAZEIDIMAS

II1I. RESPONSIBILITIES OF EMPLOYEES IN
IMPLEMENTING EQUAL OPPORTUNITIES AT
WORK

3.1. In the implementation of the principles of equal
treatment, equal opportunities and non-discrimination,
employees shall:

3.1.1. respect human rights and dignity, not
discriminate, harass, mock, or scare other
employees on the grounds of their sex, race,
nationality, language, origin, social situation,
faith, belief or opinion, age, sexual orientation,
disability, ethnic origin, nationality or religion,
and the latter shall not persecute or take other
sanctions against such employees making
unsubstantiated allegations;

. Do not threaten, underestimate, defame, ignore,
manipulate, criticize the personal or professional
characteristics of another person, insult,
humiliate, communicate in a raised tone, control
emotions, publicly or generally humiliate, or
otherwise use psychological violence;

not restrict each other’s rights or grant privileges

on grounds of sex, origin, language, social status,

religion, age, belief or opinion;

. create a productive atmosphere based on trust in

each other in Integre Trans companies and adhere

to the Company's values;

treat all employees in a respectful and fair

manner;

ensure equal treatment and conduct with third

parties related to Integre Trans companies

(customers and other persons related to work

activities in Integre Trans companies);

. inform the director of Integre Trans of cases of
discrimination, psychological violence,
harassment, sexual harassment where employees,
customers and other persons related to work
activities in Integre Trans companies are
involved.

3.1.3.

3.15.

3.1.6.

IV. VIOLATION OF EQUAL OPPORTUNITIES
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4.1. Lygiy galimybiy pazeidimu laikomas $ioje Politikoje

4.2.

5.1.

nustatyty pareigy nevykdymas ar netinkamas jy
vykdymas ir draudimy nesilaikymas.

Skelbimuose priimti j darba draudziama nurodyti
reikalavimus, suteikianCius pirmenybe lyties, rasés,
tautybés, kalbos, kilmés, socialinés padéties,
tikéjimo, isitikinimy ar paziiiry, amziaus, lytinés
orientacijos, negalios, etninés priklausomybés,
religijos pagrindu, iSskyrus atvejus kai dél
konkreciy profesinés veiklos riiSiy pobiidzio arba
dél jy vykdymo salygy tam tikra zmogaus savybé
yra esminis ir lemiamas profesinis reikalavimas, o
Sis tikslas yra teisétas ir reikalavimas yra
proporcingas.

V.LYGIU GALIMYBIU UZTIKRINIMO
PRIEZIURA

Sios Politikos vykdymo prieziirg atlieka ir atsako uz
Sioje Politikoje nustatyty tiksly pasiekimag ,,Integre
Trans* jmoniy direktorius arba jo jgaliotas asmuo.
Igyvendindamas $ia funkcija ,Integre Trans*
jmoniy direktorius arba jgaliotas asmuo:

5.1.1. vadovaudamasis teisétumo, nesaliSkumo ir
teisingumo principais, atlieka tyrimus,
rengia  Darbuotojy  apklausas  apie
darbuotojy poreikius, savijauta,
mikroklimatg ,,Integre Trans jmonése.

5.1.2. teikia konsultacijas arba konsultuojasi su
kitais ,,Integre Trans* jmoniy darbuotojais
dél  paklausimy  Lygiy  galimybiy
uztikrinimo klausimais, organizuoja
mokymus;

5.1.3. teikia sifilymus dél Sios Politikos nuostaty
jgyvendinimo ,Integre Trans“ jmoniy
priimamuose dokumentuose, prevencings ir
Sviet¢jiskos  veiklos, lygiy galimybiy
uztikrinimo sklaidos.

VI. SKUNDAI IR JU TYRIMAS

4.1. A failure to perform or improper performance of the
obligations and prohibitions laid down in this Policy
shall constitute a violation of equal opportunities.

4.2. Recruitment notices shall not include requirements
giving priority on grounds of sex, race, nationality,
language, origin, social situation, faith, belief or
opinion, age, sexual orientation, disability, ethnic
origin, religion, unless, by reason of the nature of the
particular occupational activities or the context in
which they are carried out, a particular personal trait
constitutes an  essential and  determining
occupational requirement and this objective is
legitimate and the requirement is proportionate.

V. SUPERVISION OF ENSURING EQUAL
OPPORTUNITIES

5.1. The Director of Integre Trans companies shall
supervise and be responsible for the implementation
of this Policy and achievement of the objectives set
out herein. In carrying out this function, the director
or authorised person of the Integre Trans companies
shall:

5.1.1. Examine and organise employee surveys on
employee needs, well-being, microclimate in
Integre Trans companies in accordance with
the principles of legality, impartiality and
justice.

5.1.2. Advise or consult other employees of Integre
Trans companies on queries relating to equal
opportunities issues and shall organises
related training;

5.1.3. Make proposals on the implementation of the
provisions of this Policy in the documents
adopted by Integre Trans companies,
preventive and educational activities, spread
of equal opportunities ensured.

VI. COMPLAINTS AND THEIR HANDLING
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6.1.Kiekvienas Darbuotojas, manantis, kad buvo
pazeistos jo lygios galimybés arba kad jis patyré
diskriminacija, nurodyma diskriminuoti,
prickabiavimg arba seksualinj priekabiavima,
psichologinj smurtg (jvairiomis jo formomis, kaip
nepagrijsta kritika, nuolat pasikartojantys riksmai,
grasinimai, vie$as zeminimas, mobingas ar pan.), turi
teise pranesti ,Integre Trans* jmoniy direktoriui
tiesiogiai  (raStu) arba prane$ti el. paStu:
pranesk @integretrans.It

Skundas turi atitikti Siuos bendruosius reikalavimus:
e  Turi aiskiai matytis teikian¢io Darbuotojo vardas

ir pavardé, kontaktiniai duomenys,

6.2.

e Skundas turi buti jskaitomas, pagrjstas
jrodymais,

e Skunde turi buti nurodytas asmuo, kurio
veiksmai yra skundziami, konkretus

skundziamas veiksmas,

e Skunde turi buti suformuluotos aplinkybés,
kuriomis darbuotojas grindzia savo reikalavimag
ir jrodyma,

e Jei skundas teikiamas rastu tiesiogiai direktoriui,
skundas turi biiti Darbuotojo pasirasytas.

Anoniminiai skundai nenagrinéjami.

6.3.Skunda galima pateikti per 3 ménesius nuo
skundziamy veiksmy padarymo arba paaiSkéjimo.

Skundas, pateiktas praéjus Siam  terminui,
nenagrinéjamas.

6.4.Skundus dél lygiy galimybiy pazeidimo ir
diskriminacijos tiria ,Integre Trans“ jmoniy

direktorius ir jo tam tyrimui paskirti atsakingi
asmenys. Skundai nagrinéjami remiantis gera valia,
objektyvumo ir nesaliskumo principais.

6.5. Skundo nagringjimo ir tyrimo metu yra uztikrinamas
skundg pateikusio Darbuotojo privatumas ir
konfidencialumas, garantuojama apsauga
persekiojimo ir priesisko elgesio.

nuo

6.1. Any employee who considers that his/her equal
opportunities have been violated or that he/she has
faced discrimination, instruction to discriminate,
harassment or sexual harassment, psychological
violence (in its various forms, such as unfounded
criticism, repeated screams, threats, public
humiliation, mobbing, etc.), shall have the right to
notify the director of the Integre Trans companies
directly (in writing) or report the situation by e-mail:
pranesk @integretrans.It

6.2. Complaints shall be drawn up according to the

general requirements:

e The name and contact details of the providing
employee must be clearly visible;

e The complaint must be legible, based on
evidence;

e The complaint must identify the person whose
conduct is being complained of, the specific act
complained of;

e The complaint must set out the circumstances on
which the employee bases his claim and the
evidence

e If the complaint is made in writing directly to the
Director, the complaint must be signed by the
employee.

Anonymous complaints shall not be handled.

6.3. A complaint may be lodged within 3 months of the
performance or discovery of the action in respect of
which the complained is made. A complaint lodged
after that time limit shall not be handled.

6.3. Complaints of infringement of equal opportunities
and discrimination shall be investigated by the
director of the Integre Trans companies and by the
appointed responsible persons. Complaints shall be
handled in good faith, objectively and impartially.

6.5.During complaint handling and examination, the
privacy and confidentiality of the employee making
the complaint shall be guaranteed, and his/her
protection against persecution and hostile behaviour
shall be guaranteed.
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6.6. Direktorius ir atsakingi Personalo padalinio

darbuotojai ne véliau kaip per 10 darbo dieny nuo

skundo gavimo dienos gali priimti sprendimag

atsisakyti nagrinéti skunda, apie tai informuodamas
pareiskeja, jeigu:

6.6.1. nejmanoma pradéti tyrimo dél duomeny
traikumo arba jeigu skundo tekstas
nejskaitomas, o pareiSkéjas direktoriaus
prasymu per nustatytg terming jy nepateikia ar
nepatikslina;

6.6.2. skundas pateiktas praéjus Sios Politikos 6.5.
punkte nustatytam terminui;

6.6.3. skundas tuo paciu klausimu buvo
iSnagrinétas, yra nagrin¢jamas arba pagal
Istatymus turi biiti nagriné¢jamas teisme;

6.6.4. d¢l skundo dalyko yra priimtas procesinis
sprendimas pradéti ikiteisminj tyrima;

6.6.5. pakartotinai pateiktas skundas tuo paciu
klausimu jau buvo iSnagrinétas, iSskyrus
atvejus, kai nurodoma naujy aplinkybiy ar
pateikiama naujy fakty.

6.6.6. Skundas turi buti iStirtas ir pareiskéjui
atsakyta per 3 ménesius nuo skundo gavimo
dienos. D¢l skunde nurodyty aplinkybiy
sudétingumo, informacijos gausos,
skundziamy veiksmy testinio  pobidZio,
butinumo atlikti papildoma tyrimg (gauti
dokumentus, paaiskinimus ir kt.) skundo
tyrimo terminas gali biiti pratgsiamas iki 3
ménesiy apie tai rastu informuojant
pareiskéja.

6.7.Esant butinybei, darbuotojas, dél kurio pateiktas

skundas, gali buti nuSalintas nuo pareigy iki 30
kalendoriniy dieny, mokant jam darbo uzmokestj,
arba, jam sutikus, perkeltas | kita darbg. Nustacius,
jog skundas pagristas, pazeidéjui, atsizvelgiant i
pazeidimo sunkumg, gali biti taikomos S§ios
sankcijos:  jsp¢jimas arba  darbo  sutarties
nutraukimas.

6.8.Baigus tirti skundg, Direktorius ir/arba atsakingi

Personalo padalinio darbuotojai suraso tyrimo akta,

6.6.Within 10 business days of receipt of the complaint,
the Director and the responsible employees from HR
department shall take a decision to reject the
complaint and shall inform the applicant thereof if:

6.6.1. It is impossible to start the examination due to
a lack of data or if the text of the complaint is
illegible and the applicant fails to submit or
correct the relevant data at the director’s
request within the prescribed time limit;

6.6.2. The complaint was lodged after the time limit
prescribed in clause 6.5 of this Policy;

6.6.3.A complaint on the same matter has already
been examined, is pending or is subject to
judicial review in accordance with the law;

6.6.4.The subject-matter of the complaint has been
the subject of a procedural decision to initiate
a pre-trial investigation;

6.6.5.A re-submitted complaint on the same subject
has already been examined, unless new
circumstances or new facts are presented.

6.6.6. The complaint must be examined and a
response to the applicant must be given within
3 months of receipt of the complaint. Due to
the complexity of the circumstances described
in the complaint, the abundance of
information, the continuing nature of the
actions complained of, the need for further
examination (documents, explanations, etc.)
the complaint handling time limit may be
extended to 3 months by giving written notice
to the applicant.

6.7. Where necessary, an employee against whom a
complaint is made, may be suspended for a period up
to 30 calendar days with payment of his salary or,
subject to his/her agreement, transferred to another
job. If the complaint is found to be justified, the
offender may, depending on the seriousness of the
violation, be imposed the following sanctions: a
warning or termination of employment contract.

6.8. At the end of the examination of the complaint, the
Director and/or the responsible employees from HR
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kuriame nurodomos tyrimo metu nustatytos
aplinkybés, jy teisinis jvertinimas ir pasiiilymai.
Tyrimo akta pasiraSo ,Integre Trans“ jmoniy
direktorius. Patvirtinto tyrimo akto kopija pateikiama
pareiskeéjui, o originalg saugo ,,Integre Trans* imoniy
direktorius, kuris privalo imtis priemoniy akte
itvirtintoms rekomendacijoms jgyvendinti.

Tyrimo akte rekomenduojama:

6.9.1. perduoti tyrimo medziagg ikiteisminio
tyrimo jstaigai ar prokurorui, jeigu
nustatomi galimi nusikalstamos veikos
pozymiai, arba inicijuoti darbo pareigy
pazeidimo tyrima;

6.9.2. kreiptis ] atitinkamg darbuotoja ir/arba jo
vadovg ir nurodyti nutraukti lygias
galimybes pazeidziancius veiksmus
(neveikima) ir/arba diskriminacija;

6.9.3. pripazinti skunda nepagristu, jeigu
nepasitvirtino jame nurodyti pazeidimai.

6.9.4. Jrodinéjimo pareiga. Nagrinéjant darbuotojy
skundus ar praneSimus dél diskriminacijos
lyties, rasés, tautybés, kalbos, kilmés,
socialinés padéties, tikéjimo, jsitikinimy ar
paziiry, amziaus, lytinés orientacijos,
negalios, etninés priklausomybés, religijos
pagrindu, ,  psichologinio  smurto,
pareiskéjui nurodzius aplinkybes,
leidziancias daryti prielaidg dél tiesioginés
ar netiesioginés diskriminacijos buvimo,
preziumuojama, kad tiesioginés  ar
netiesioginés diskriminacijos,
priekabiavimo ar nurodymo diskriminuoti
faktas buvo. Skundziamas asmuo turi
jrodyti, kad lygiy galimybiy principas
nebuvo paZeistas.

VII. BAIGIAMOSIOS NUOSTATOS

department shall draw up an examination report
setting out the circumstances established in the course
of the examination, their legal assessment and
proposals. The examination report shall be signed by
the Director of the Integre Trans companies. A copy
of the approved examination report shall be provided
to the applicant and the original shall be stored by the
Director of the Integre Trans companies, who must
take measures to implement the recommendations
stated in the report.

6.9.The examination report may state the following

recommendations:

6.9.1. To forward the examination materials to the
pre-trial investigation institution or public
prosecutor if there are indications of a possible
criminal offence, or initiate an investigation of
a violation of employment obligations;

6.9.2.Contact the respective employee and/or his/her
manager and to order to terminate the actions
(failure to act) and/or discrimination that violate
equal opportunities;

6.9.3.To declare the complaint unfounded if the
infringements to which it refers have not been
proved.

6.9.4. Burden of proof. If, in the examination of
employee complaints or reports relating to
discrimination on grounds of sex, race,
nationality, language, origin, social situation,
faith, belief or opinion, age, sexual orientation,
disability, ethnic origin, religion, psychological
violence, the employee states circumstances
allowing to draw a conclusion of the existence
of direct or indirect discrimination, a
presumption shall be made that the fact of direct
or indirect discrimination, harassment or
instruction to discriminate existed. It is for the
person against which the complaint is made to
prove that there has been no breach of the
principle of equal opportunities.

VII. FINAL PROVISIONS
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Visi klausimai, kurie néra aptarti Sioje Politikoje yra
sprendziami vadovaujantis nacionaliniais teisés
aktais.

Lygiy galimybiy ir nediskriminavimo politika turi
biti perzitirima ne reciau kaip kartg per metus.
Sioje Politikoje iddéstyti principai taikomi visiems
darbo santykiy aspektams, jskaitant jdarbinima,
darbo salygas, darbo sutarties nutraukima,
skatinimg, kompensacijas, drausminimg ir kt.

»Integre Trans® jmoniy Darbuotojams,
pazeidusiems S$ios Politikos nuostatas, taikoma
jstatymy nustatyta atsakomybé.

7.1. Any issues not covered by this Policy shall be
addressed in accordance with the national legal acts.

7.2.The Equal Opportunity and Non-Discrimination
Policy shall be reviewed at least once a year.

7.3.The principles set out in this Policy shall be
applicable to all aspects of employment, including
recruitment, working conditions, termination of
employment contracts, incentives, compensation,
disciplinary action, etc.

7.4. Employees of Integre Trans companies who have
violated the provisions of this Policy shall be subject
to statutory liability.




